Hiroshima University (HU) herewith makes an open international job offer and seeks to
appoint Associate Professor with tenure; Associate Professor/Assistant Professor on Tenure
Track System in the research area o f English Language Education or Applied Linguistics . This
position is based on the O6Policy for recru
university introduced this policy to create a secure environment in which junior -positioned

faculty members can concentrate on their research/education.

The post above has been newly created at HU to enable the promotion of the applicant to the
senior position of Associate Professor on the condition that he/she passes the tenure -track
review before the tenure -track period expires. Such a system assumes tha t the recruited
person will settle down in one place so that he/she can dedicate himself/herself to research and

education in accordance with his/her proposed research.

HU provides startup support money for assistant professors. By assigning a mentor to each
newly -recruited faculty member on tenure track, HU continues to develop an environment
where such faculty member can engage himself/herself in research activities independently. In
case the recruited member does not secure tenu re, he/she will be able to extend his/her term
of employment for up to one year as a specially appointed faculty member. The special
appointment starts on the day following the end date of the e  xisting employment contract for

the tenure -track position.

We are looking forward to welcoming those who are prepared to go along with the principles,
long-term vision and medium -term target of HU (https://www.hiroshima  -u.ac.jp/en/about), and
who are motivated and can play key roles by committing themselvestores  earch and education
at HU.

Mitsuo Ochi, President of Hiroshima University
Please refer to the following URL for details about personnel system reform of

Hiroshima University.

https://www.hiroshima -u.ac.jp/en/employment/kyoinkobo
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/en/employment/kyoinkobo

Date: May 30, 2024

Faculty Open Position(s)

1. Affiliation (Appointment)
Academy of Hiroshima Universi ty (Institute for Foreign Language Research and
Education: FLaRE )

2. Work location
Higashi -Hiroshima Campus 1 -7-1 Kagamiyama , Higashi -Hiroshimash i

Kasumi Campus 1 -2-3 Kasumi, Minami -ku, Hiroshimashi

Other places of work designated by the University.
*The primary place of work will be the Higashi -Hiroshima Campus, with possible

assignments at the Kasumi Campus approximately one day per week.

3. Position (s) and the number of opening(s)

Associate Professor or Assistant Professor , one (1)

(Depending on the result of the performance reviews of the applicant at the time of

employment, he/she may be decided on any of the following titles: Associate Professor on

Tenure Track System /Assistant Professor on Tenure Track System)

4. Commencing dat e of employment
April 1st, 2025

5. Terms of employment

Tenure -track position(s) Period of employment

1

(1)

(2)

7 years (in case that tenure -track Associate Professor gets promoted to tenured
Associate Professor)
5 years (in case that tenure-track Assistant Professor gets promoted to tenured

Associate Professor)

Tenure -track faculty members will undergo a tenure review at least six (6) months or
more in advance of the expiration date of appointment, and those who have successfully
passed the review process will be granted tenure along with promotion to associate
professor.

Granting a candidate for tenure is subject to two reviewing process es. an intermediate
and final review. If a candidate is not granted tenure in final review, he/she w ill be

dismissed from the university upon completion of the term of appointment.



(3) If a candidate has taken a leave because of some life events such as delivering a baby,
child -raising and caregiving, he/she may extend the term of appointment up to certain
period according to the length of such leave.

6. Field of specialization
Teaching English as a Foreign/Second Language, Applied Linguistics, or a related area.

7. Teaching responsibilities

(1) Undergraduate level (general education courses): General English education
courses (typically 4 courses per semester) and courses using ICT .

(2) Work related to the general English education course curriculum (timetabling and
course improvement, etc.)

(3) Work related to the implementation of education provided by the FLaRE (Voluntary
English Courses, Specific Programs, Skill Up Subjects for Graduate Students,
learning counseling, etc.)

4 Work related to the FLaRE®s educational reseal
various projects, etc.)

(5) Administration and management of FLaRE

(6) In addition to the responsibilities listed above, the candidate may be asked to teach
other general education courses and/or discipline -specific courses in other
department(s) and graduate school(s).

8. Qualifications

Applicants must satisfy all the following requirements:

(1) Have demonstrable enthusiasm for and commitment to English language education

(2) Hold a doctoral degree in English language teaching or a related field by the time
the appointment begins .

(3) Have the ability, personality, and Japanese language skills necessary to carry out
administrative duties at FLaRE.

@1 f Japanese is not the applicantdés first | ani
Japanese language proficiency (JPT 900 and higher or JLPT N1) , with Japanese
language skills sufficient to write documents related to the administration and
management of FLaRE and university -wide projects.

(5) Have statistical analysis skills  or experience working with large data sets.

9. Application materials required
(1) Resume (use the specified forms as shown on the website / Please remember to
attach your photo onthe CV )
If you have a history of being employed by Hiroshima University (as a TA, RA,






