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Basic action plan
Hiroshima University “Gender Equality Declaration”

“Follow your

  own path”
Gender Equality Promotion in Hiroshima University (April 2023)

1. Promotion of gender equality in the spheres of education, research and employment

2. Revision or overhaul of conditions and practices which encourage discrimination or 

ostracism on the basis of gender

3. Promotion of gender equality in decision making process regarding administration of 

the University

4. Support for men and women to ensure feasibility of accommodating studying, 

research or job and family life

5. Promotion of gender equality through cooperation with local community and 

International society

6. Promotion of activities to raise awareness about gender equality; promotion of 

educational research on gender equality

October 17, 2006
Hiroshima University Gender Equality Promotion Office

1-3-2 Kagamiyama, Higashi-Hiroshima City, Hiroshima Prefecture 739-8511  TEL: 082-424-4428
Website: https://www.hiroshima-u.ac.jp/en/gender/

Hiroshima University Research Center for Diversity and Inclusion
 (8th Floor, Building B, Faculty of Education, Higashi-Hiroshima Campus)

1-1-1 Kagamiyama, Higashi-Hiroshima City, Hiroshima Prefecture 739-8524  TEL: 082-424-4559
Website: https://www.diversity.hiroshima-u.ac.jp/en/

Hiroshima University has been designated as an implementing organization for the “Initiative for Realizing Diversity in 
the Research Environment (Specific Correspondence Type)”, a support project for the Development of Human 
Resources in Science and Technology [FY2021] conducted by the Ministry of Education, Culture, Sports, Science and 
Technology (MEXT).

The title of the chosen program is “Vigorous Development of the Next-Generation by Establishment of the Hiroshima 
University Fellowship for Female Graduate Students in Science and Technology”.

As a result of Hiroshima University’s implementation of various female research support-related projects over the 
years, the overall percentage of female faculty members is increasing every year, and there is a growing awareness 
towards actively hiring female faculty members in the Science, Technology, Engineering and Mathematics (STEM) fields 
as well.

On the other hand, the number of female students in the STEM fields has not been increasing, and in order to further 
increase the number of female faculty members in the STEM fields in the future, there is an urgent need to create an 
attractive research environment that encourages more female students to enroll in the STEM fields.

To this end, Hiroshima University aims to increase the number of female students who aspire to be 
researchers in the STEM fields by implementing the following three initiatives through this program.

Initiative for Realizing Diversity in the Research Environment (Specific Correspondence Type)
Vigorous Development of the Next-Generation by Establishment 
of the Hiroshima University Fellowship for Female Graduate 
Students in Science and Technology

https://www.hiroshima-u.ac.jp/en/diversity_stem/

 Initiatives 1  Hiroshima University Fellowship for Female Graduate Students in Science and Technology 

Hiroshima University provides stipends (equivalent to living expenses) and research expenses to female graduate 
students who are motivated to play an active role in the science and technology fields. With this Fellowship, we 
provide an environment where students can concentrate on their research by alleviating them of the financial 
concerns they may have when going on to higher education, and supporting students to take on the challenge of 
undertaking the research which they want to do.

This support is offered to second year master’s course students (STEM Female Junior Research Fellows) and 
doctoral course students (STEM Female Research Fellows). If a STEM Female Junior Research Fellow goes on to 
a doctoral course at Hiroshima University, we guarantee them that they will be continuously supported as a STEM 
Female Research Fellow. Through such efforts, we provide support to female graduate students who have high 
hopes and aspirations to become researchers in the STEM fields.

 Initiatives 2  Improvement of research efficiency of female researchers

Hiroshima University aims to improve the research efficiency of female researchers, and through this program, we 
will procced with the Digital Transformation (DX) of research activities which makes use of ICT (information and 
communication technology) and digital characteristics. Specifically, through this program, we will establish a system 
which will allow female researchers at the University to access the research data management platform, GakuNin 
RDM, operated by the Research Center for Open Science and Data Platform (RCOS) of the National Institute of 
informatics (NII) of the Research Organization of Information and Systems (an Inter-University Research Institute 
Corporation). By utilizing GakuNin RDM, research date can be quickly managed and shared with multiple 
researchers across organizational boundaries.

 Initiatives 3  Enhancement of transferable skills of female researchers

In collaboration with Vitae, a U.K. non-profit organization with an internationally proven track record in researcher 
development, Hiroshima University translated the Researcher Development Framework (RDF), which was 
developed by Vitae and has been used by more than 200 research institutes in 20 countries, into Japanese, building 
a foundation for researchers to perform self-assessments to enhance their transferable skills.

By utilizing the “Young Researchers’ Portfolio” system or “HIRAKU-PF” for short, which has the RDF built-in as a 
professional development platform, researchers can objectively analyze their skills, and develop necessary skills. 
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