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Gender equality in Japan

1As shown in the �gure below, the percentage of female researchers was only 1728% in 2022, which is the lowest among the developed nationsAccording to �elds of research, the percentage of regular researchers at universities etc. of whom more than half are women is for the �elds of health (pharmacy and other). On the other hand, it is only 1228% for engineering and 1528% for science, showing a deviation between �elds.The 5th Basic Plan for Gender Equality of the Government of Japan sets the target �gure so that the percentage of women in leadership positions will be at least 30% by 2020s.The 6th Science, Technology, and Innovation Basic Plan gives the target �gures by FY20252: such as the proportion of women hired as researchers 20% for science; 15% for engineering: 30% for agriculture: 30% for medicine, dentistry, and pharmacology: 45% for cultural science, and 30% for social science.Various Laws and References relating to Gender Equality.02 0 4 0 6 0 8 0 1 0 0A  “gender-equal society” is a society in which individuals are not restricted by their sex; a society in which people are free to develop and express their individuality; and a society in which men and women share the same rights and responsibilities to make and carry out decisions in a variety of social contexts such as at home, at workplace.Hiroshima University made its declaration of gender equality in 2006, and established the Gender Equality Promotion Of�ce in 2008, since when it has developed systems to actively promote gender equality. Subsequently, Hiroshima University has worked to promote gender equality in order to provide sound working and learning environment in which its members can express their individuality and skills and bring the best out of each other. The role of a university is to create a place of learning and research, where people, irrespective of their sex, can develop skills suitable for organizational decision-making, and then send such people out into society. Therefore, it is extremely important that universities promote gender equality and create a ‘right person for the right job’ equal opportunity environment; have working staff that recognize this; and foster the next-generation based on this way of thinking.The time will come when university students need consider their future directions and how they want to lead their lives. When considering these things, please think about gender equality and what you want and ought to do to lead a life that suits you irrespective of your sex.This pamphlet was produced to bene�t you during such times. It brie�y shows the current status of gender equality in Japan and outlines the activities conducted by Hiroshima University to promote gender equality.
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Definition of “position of leadership”...1) parliamentar y member, 2) those in a position equivalent to or higher than section manager of a corporation or group, etc., or 3)  those 

engaged in a specialized or technical profession requiring a particularly high lev el of skil l.

Fields and items giv en as those equivalent to the definition of “position of leadership” ar e ranked as typical examples and examples, and not being included in these does not mean 

that the y are not in positions of l eadership. 

Quotation from “The White Paper on Gender Equality 2020”
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(Remarks)

1.  Crea ted from: “Examination of Sta tus of Women’s Participation in Policy and Decision-making” (FY 2022) with ref erenc e to the occupations and field lis t ed in “Proportion of 

Women in major “leading positions” in each field” in “The Whit e Paper on Gender Equality 2020”

2.  FY 2022 figures used as a rule, except for “Other prof es sions” (FY2020 da te) and “Public prosecutor, Judg e and Researcher” (FY2021 date).

Parliamentary member/House of Representatives
Parliamentary member/House of Councilors

Member of Pref ectural As sembly
Prefectural Govern or

Government official (National Public Service exam)

Government official equivalent to direc tor of minis t erial office
Member of na tional council 

Employe e equivalent to director of pref ectural central governmen t office
Public prosecutor

Judge
Lawyer

Section Manager level of private company (100 people or more)
De partment Manager level of private company (100 people or more)

Agricultural c ommittee member
Principal (elementary school)
Principal (junior high school)

Principal (high school)

Univer sity professor, etc. (president, vice-president and professor)
Researc her

Journalis t (The Japan Newspaper Publi s hers & Editors Association)
President of a residents' association

Physician
Dentist

Pharmacist

（ %）

（ %）

( R e m a r k s )
1. Created fr om: “Survey on Sci ence and Technolog y Research” (2022), Mini s try of Internal Affairs and Communications.
2. Values for Japan are as of March 31, 2022. Values for Iceland and France relate to 2017. Values for Italy, Netherlands and So uth Korea relate to 2020. Values for other co untri es 

relate to 2019. 
3. Value for the United States i s the percentage of women employed as sci enti s ts.

P e r c e n t a g e  o f  f e m a l e  r e s e a r c h e r s  -  i n t e r n a t i o n a l  c o m p a r i s o n!
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(Remarks)
1. Created from: “Sur vey on Sci ence and Technolog y Research” (2022), Mini s try of Internal Affairs and Communications.
2. “Universities” relates to university facul ties, junior colleges, university-att ached research institutions, etc.
3. “Other ” in “Heal th(Ph arm ac y and Other)” e xcludes “Medicine and denti stry ” and “Ph arm ac y ” in the heal th field.

Percentages of female/male full-time researchers at universities according to field of specialty

!
■Female　　■MaleTotal
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Engineering
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Heal th (Medicine and dentistry)

Health (Phar macy and Other)
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When �nishing your studies at university, you will all follow your own paths. Learn from the stories of those who are walking their 
own paths. Here are story excepts and the entire stories are available through the “QR code”.

＊Affiliations and job titles may differ from the present.

Walking their own paths –To all students–4

Women tend to think that once they get married or have a child, they will 
have to take care of all the housework and childcare. That’s not true. Even if 
you get married or have a child, you can continue to pursue your dreams and goals. I want 
you to enjoy your life passionately without giving up. And men, I would urge you to play an 

active role in childrearing, not just as a helper, when you become a father. I believe that childrearing 
experience will make your life fulfilling and surely bring a new perspective to your work.

MESSAGE1

▲

Asami Ogura san, Associate Professor, Faculty of Humanities and Social Sciences, National Institute of Technology (KOSEN), Kure College

I’ve talked about childcare leave, but I don’t think taking childcare leave is 
the only right answer. How we think and how we feel mentally fulfilled differ 
from person to person. 

For me, happiness is the state of mind in which my heart is filled with warmth. That’s 
just for me. 

Therefore, I think that it’s better to take childcare leave if you feel fulfilled spending time with your child; if you 
don’t, then I don’t think you need to take childcare leave. 

Rather than taking childcare leave just because others take it, take a good look at yourself and think about 
what happiness means to you and in what kind of moments you feel fulfilled.

MESSAGE2

▲

Masanori Hinaoka san, Water and Sewer Department, Construction Division, Akitakata City

●Taking childcare leave is not the only answer

●Raising children gives you new perspectives

Differences between people might cause anxiety and difficulties. I myself 
have a disability so I sometimes face hard situations and difficult obstacles. 
But I believe that “difference” can be considered “originality”, as my teacher told me when 
I was a student. Being different to other people can be helpful and useful in some way – 

while in education and work. I would like you students not to see differences negatively, but to see differences 
as something positive which should give you new discoveries and show you way forward.

●“Difference” is also “originality”

MESSAGE3

▲

Haruna Suwa san, Administration Staff, Hiroshima University

In an effort to create a society that accepts diverse genders, I started my 
activities with small lectures, and now, at “Cocoiro hiroshima,” I plan 
playgrounds with children and visit schools to teach. 
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