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Japan has one 

of the highest 

levels of living 

and education in 

the world, but 

it faces a 

host of issues 

when it comes 

to the level 

of 

gender equality. Japan was ranked 19th in 2019 by the “Human Development Index” (HDI), which shows data for so-called prosperous 

nations. However, it 

was ranked 120th 

in 2021 by 

the “Gender Gap 

Index” (GGI) (by 

the World Economic 

Forum), which ranks 

the 

level 

of 

gender 

equality.

One 

of 

the 

main 

reasons 

for 

this 

could 

be 

the 

low 

rate 

of 

participation 

by 

women 

in 

politics 

(parliamentary 

members, 

Cabinet 

ministers). Other 

factors are 

the lack 

of women 

in executive 

and managerial 

positions with 

important decision-making 

authority in 

society.Gender 

equality 

in 

Japan

1

nations

between �elds.

leadership positions will be at least 30% by 2020s.

cultural science, and 30% for social science.
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A “ gender - equal  soci et y”  i s a soci et y i n whi ch i ndi vi dual s ar e not  r est r i ct ed by t hei r  sex;  a soci et y i n whi ch peopl e ar e f r ee t o devel op and expr ess t hei r  i ndi vi dual i t y;  and a soci et y i n whi ch men and women shar e t he same r i ght s and r esponsi bi l i t i es t o make and car r y out  deci si ons i n a var i et y of  soci al  cont ext s such as at  home,  at  wor kpl ace.Hi r oshi ma Uni ver si t y made i t s decl ar at i on of  gender  equal i t y i n 2006,  and est abl i shed t he Gender  Equal i t y Pr omot i on Of �ce i n 2008,  si nce when i t  has devel oped syst ems t o act i vel y pr omot e gender  equal i t y .  Subsequent l y ,  Hi r oshi ma Uni ver si t y has wor ked t o pr omot e gender  equal i t y i n or der  t o pr ovi de sound wor ki ng and l ear ni ng envi r onment  i n whi ch i t s member s can expr ess t hei r  i ndi vi dual i t y and ski l l s and br i ng t he best  out  of  each ot her .  The r ol e of  a uni ver si t y i s t o cr eat e a pl ace of  l ear ni ng and r esear ch,  wher e peopl e,  i r r espect i ve of  t hei r  sex,  can devel op ski l l s sui t abl e f or  or gani zat i onal  deci si on- maki ng,  and t hen send such peopl e out  i nt o soci et y .  Ther ef or e,  i t  i s ext r emel y i mpor t ant  t hat  uni ver si t i es pr omot e gender  equal i t y and cr eat e a ‘ r i ght  per son f or  t he r i ght  j ob’  equal  oppor t uni t y envi r onment ;  have wor ki ng st af f  t hat  r ecogni ze t hi s;  and f ost er  t he next - gener at i on based on t hi s way of  t hi nki ng.The t i me wi l l  come when uni ver si t y st udent s need consi der  t hei r  f ut ur e di r ect i ons and how t hey want  t o l ead t hei r  l i ves.  When consi der i ng t hese t hi ngs,  pl ease t hi nk about  gender  equal i t y and what  you want  and ought  t o do t o l ead a l i f e t hat  sui t s you i r r espect i ve of  your  sex.Thi s pamphl et  was pr oduced t o bene�t  you dur i ng such t i mes.  I t  br i e�y shows t he cur r ent  st at us of  gender  equal i t y i n Japan and out l i nes t he act i vi t i es conduct ed by Hi r oshi ma Uni ver si t y t o pr omot e gender  equal i t y .—Let ' s t hi nk about  gender  equal i t y—
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0 10 2 0 3 0 4 0 5 0 6 0 7 0Definition of “position of leadership”... 1 ) parliamentary member, 2) those in a position equivalent to or higher than section manager of a corporation or group, etc., or 3)  those engaged in a specialized or technical profession requiring a particularly high level of skill. Fields and items given as those equivalent to the definition of “position of leadership” are ranked as typical examples and examples, and not being included in these does not mean that they are not in positions of leadership. Quotation from 2020 version of “Gender Equality White Paper” LocalPolitics

Public administration Judiciary Employment Agriculture Education  and research Other professionsMedia

Percentag e of women in various fields!

(Remarks) 1. Data updated from 2021 version of “Gender Equalit y White Paper” and “Examination of Status of Women’s Participation in Policy and Decision-making” (FY2020) with reference to the occup ations listed in “Proportion of Women in major “leading positions” in each field” in 2020 version of “Gender Equalit y White Paper” ( Cabinet Office).2. FY2019 or FY2020 figures are used as a rule, except for “ Parliamentary member” (FY2021 data) and for “Other professions” (FY2018 data).

Parliamentary member/House of Representatives
Parliamentary member/House of Councilors

Member of Prefectural Assembly
Prefectural Governor

Government official (National Public Service exam)

Government official equivalent to director of ministeri al office
Member of national council 

Employee equivalent to di rector of prefectural central government office
Public prosecutor

Judge
Lawyer

Section M anager level of private company (100 peo ple or more)
Department Manager level of private company (100 people or more)

Agricultural committee member
Principal (elementary school)
Principal (junior high school)

Principal (high school)
University professor, etc. (president, vice-president and professor)

Researcher
Journalist (Newspaper company・News agency)

President of a residents' association
Physician <FY2018 values>

Dentist <FY2018 values>
Pharmacist <FY2018 values>

（%）

（%）

(Remarks)
1. Created from: “Survey on Science and Techn ology Research”, (2020), Ministry of Internal Affairs and Communications; “Main Science and Technology Indicators” OECD;　

“Science and Engineering Indicators”, National Science Foundation (NSF)
2. Values for Japan are as of March 31, 2020. Values for United Kingdom, Italy, and South Korea relate to 2018. Values for other countries relate to 2017. Estimated and provisional 

values are included.
3. Value for the United States is the percentage of women employed as scientists (including some cultural sciences and social sciences). When including engineers, the 

percentage of female scientists and engineers is 29.0%

Source: 2021 version of “Gender Equality White Paper”, Cabinet Office Gender Equality Bureau

Percentage of female researchers - international comparison!
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(Remarks)
1. Created from: “Survey on Science and Technology Research”, (2020) Ministry of Internal Affairs and Communications
2. “Universities” relates to university faculties (incl. graduate school courses), junior colleges, technical colleges, university-attached research institutions, and inter-university 

research institutes.
3. As of March 31, 2020.

Source: 2021 version of “Gender Equality White Paper”, Cabinet Office Gender Equality Bureau

Percentages of female/male full-time researchers at universities according to field of specialty!
■Women　　■MenTotal

Cultural science

Social science

Science

Engineering

Agriculture

Medicine and dentistry

Pharmacy and nursing

Other
(Psychology, Domestic science, etc.) 

20.4%

16.9%

46.4%

38.6%

33.9%

33.7%

28.3%

27.9%

26.4%
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38.1 61.9

33.9 66.1

36.4 63.6

41.5 58.5

37.2 62.8

10.4 89.6

19.6 80.4

20.4 79.6

31.5 68.5

21.2 78.8

Open campus “tea session”

Gender equality progress in Hiroshima University2

 Hiroshima University is promoting gender equality through various efforts for the purpose of human resource development and 

awareness raising regarding gender equality, positive action to correct gender disparity, and support for balancing work and family.

Gender equality promotion activities

● Expanding the range of female students who wish to be a researcher 

At the information exchange meetings with female undergraduate and graduate students, female high 
school students who are interested in entering Hiroshima University  ask a variety of questions including 
how to study to pass the entrance examination; how they enjoy university life and research, etc.

Under the instruction of researchers and students, female high school students take part in actual lectures 
and experiments  conducted in science and agricultural science laboratories. After the lesson, a social 
gathering is held for informal chatting among the university researchers and students and the high school 
students.

Participatory science lessons for female high school students



When �nishing your studies at university, you will all follow your own paths. Learn from the stories of those who are walking their 
own paths. Here are story excerpts and the entire stories are available through the “QR code”.

Walking their own paths4

　When I was at university, I took a lecture that taught the following: “DNA, which 
controls our genetic information, is constantly damaged. Cells have a wide variety of 
repair mechanisms and avoid inducing a spontaneous mutation to counter such DNA 
damage. When that DNA repair mechanism has an inborn abnormality, this increases 
the risk of developing cancer.” I remember being really impressed by the fact that DNA damage and 
repair is constantly repeated in one’s own cells, and that information in text books comes from the 

findings of constant research and that information is being constantly updated. I can still clearly remember how impressed 
I was when I actually observed with my own eyes spontaneous mutation induced by ultraviolet rays in the research 
laboratory. From then on, I have been continuously fascinated by research on the DNA damage repair mechanism, 
spontaneous mutation and carcinogenic inducement mechanism.

MESSAGE1

▲

Megumi Sasatani san, Associate Professor, Research Institute for Radiation Biology and Medicine, Hiroshima University

School days Fascinated by constantly updated information

　After joining Delta Kogyo in 1996, I worked designing seats for automobiles, then 
analyzing product durability, till I came to work in the ICT Promotion Section, where I 
am involved in setting up a company IT environment and promoting the digitization of 
our business. At home I live with my wife and three children. My eldest son is at junior high school 
and my other two sons are at elementary school. My wife continues to do research on support for 
people with disabilities in employment.

　I and my wife have worked full-time since we got married, but as I wanted children, so I avowed to take childcare leave 
when we have children. When we had our first and second sons, I used the company’s childcare leave system and 
dedicated myself to raising the kids for one year after they were born (2005 to 2006 and 2007 to 2008). During that time, 
I started by learning how to dissolve frozen mother’s milk and then I learned how to burp a child and make baby food - 
things that I thought I would never learn. I then started to know instinctively when they were hungry and needed the toilet 
as if I were “a mother who knows best!”. At the same time, I kept an eye on my career by getting my co-workers to update 
me about things at work and studying for work qualifications during my childcare leave, so I was able to return to work 
without any problems.

MESSAGE2

▲

Fusatoshi Matsumoto san, Section Manager, ICT Promotion Section, Corporate Planning Office, Delta Kogyo Co., Ltd.

Chil dcar e leave exp erie nce


