
Recruitment Information（Application Deadline Extended） 

Research Institute for Radiation Biology and Medicine, Hiroshima University, 

Japan 

 

Date: July 24, 2019 

 

The Research Institute for Radiation Biology and Medicine (RIRBM) at Hiroshima 

University invites applications for an assistant Professor.  RIRBM has engaged in wide 

range of research concerning radiation biology and medicine since its establishment in 1961. 

In addition to the study of acute and late effects of ionizing radiation by the atomic bombing 

or by other radiation exposures, we have been involved in the development of effective 

diagnosis and treatment of patients with from radiation diseases, the establishment of 

radiation defense system, and so on. RIRBM has been promoting collaborative utilization 

and cooperative research as a core center of “Research base for Radiation accidents and 

Medical Science”. 

Hiroshima University has been assigned by the Nuclear Regulation Authority as 

“Advanced radiation emergency medical support center” and “Nuclear emergency medical 

support center”, and is contributing to the establishment of the nationwide medical care 

system for the nuclear-power disaster. 

We are seeking an academic talent with strong interest in the field of radiation 

epidemiology and/or biostatistics. It is desirable that applicants have a skill in programming 

of statistical software for analysis. The successful applicant is expected to be engaged in 

education and research on health effect of radiation among atomic bomb survivors and 

other exposed populations using biostatistical and/or epidemiological approach as well as to 

promote the nationwide medical care system for the nuclear-power disaster. 

 

 

1. Affiliation (Appointment): 

Academy of Hiroshima University (Research Institute for Radiation Biology and 

Medicine) 

 

2. Position and the Number of Opening: Assistant professor, one (1) 

 

3. Date of Appointment: The earliest possible date after March 1, 2020 

 

4. Period of Employment: Five (5) years: 

No reappointment or extension of employment will be offered. However, tenure-track 

faculty members will undergo a tenure review within six (6) months prior to completion of 

the term of appointment, and those who have successfully passed the review process will 

be granted tenure. 

* Article 15-2 of “Act on Improving the Capacity, and the Efficient Promotion of Research 

and Development through Promotion of Research and Development System Reform” is 

applied to them, so the overall period required for the employer to be deemed to have 

accepted “the application for signing a labor contract without term” set in Article 18, 

paragraph (1) of the Labor Contract Act, is to be ’for over ten (10) years’. 

 

 





 

11. Selection Procedure 

(1) The screening will be based on application documents. 

(2) Applicants screened by submitted documents may be invited for an interview as 

needed. As a general rule, we will conduct simulated lessons in English. In such cases, 

please note that travel expenses will be the responsibility of the applicant. If we hold 

the interview, we will inform them of the details. 

(3) Hiroshima University promotes the gender-equality. In accordance with the spirit of 

the Basic Law for a Gender-Equal Society, our university will recruit a female applicant 

rather than a male applicant when their achievements (including research 

achievements, academic achievements, societal contributions, etc.) and characters 

are considered as equivalent. 

 

12. Employment status 

(1) If you are agreeable to the application of the Discretionary Labor System for 

Professional Work, you are deemed to work for 7 hours and 45 minutes a day and 38 

hours and 45 minutes a week. If not, working hours are from 8:30 to 17:00 (from 

Monday to Friday) and break time is from 12:00 to 12:45. 

(2) Workdays are from Monday to Friday (excluding public holidays) in principle. 

(3) Holidays are Saturdays, Sundays and public holidays in principle. 

 

13. Salary,etc. 

(1) The monthly salary system will be applied to successful applicants. 

(Regulations Concerning Salaries of Hiroshima University Faculty Members Employed 

will be applied.)  

(2) Successful candidates may be reimbursed for travel expenses incurred for the trip 

from their home or former place of work to the new place of work to assume their 

post in accordance with the relevant regulations of Hiroshima University. For more 

information, please contact us. 

 

14. Evaluation 

We conduct performance evaluations for all faculty members after their employment. 

The scored result will be reflected in their treatment. 

 

15. Employer: Hiroshima University 

 

16. Additional Remarks 

(1) Probationary employment period: six (6) months 

(Hiroshima University Work Regulations for Employees.) 

(2) Personal information obtained from application documents will not be used or 

provided to any third parties for purposes other than the necessary procedures 

related to personnel affairs, salary, and welfare.  

(3) All the faculty members of Hiroshima University belong to the "Academy", which is the 

single university-wide faculty organization, and each faculty as a member of the 

Academy of Hiroshima University is appointed to educational and/or research 

organizations such as an individual undergraduate school, graduate school, research 

center and institute.  



 

17. Contact information 

Personnel Affairs, General Affairs Group, Kasumi Campus Management Support Office, 

Hiroshima University 

1-2-3, Kasumi, Minami-ku, Hiroshima 734-8553, Japan 

E-mail: kasumi-jinji[at]office.hiroshima-u.ac.jp (replace the “[at]” with “@”) 


