September 2023

PSI GMP Education and Research Center, Hiroshima University, Special appointment
(GMP educator)

Hiroshima University has established the PSI GMP Education and Research Centre since
October 2022. The center consists of an investigational drug manufacturing facility and
GMP education system, mainly for medium-molecule drugs such as messenger RNA
(mRNA) vaccines, nucleic acids and peptides. In order to implement a global response,
Hiroshima University plans to collaborate with the University of Southern California
(USC) to jointly provide GMP education and training in accordance with ICH guidelines.

The following positions are now available at the center.

1.  Number of positions
One specially-appointed professor, specially-appointed associate professor or
specially-appointed assistant professor (full-time contract position)
2. Period of employment
From 1 December 2023 (as soon as possible after 1 December) to 31 March 2024
(depending on service performance and continuation of work).
3. Place of work
1-2-3 Kasumi, Minami-ku, Hiroshima (Kasumi Campus, Hiroshima University)
4. Affiliation
PSI GMP Education and Research Centre, Hiroshima University
5. Duties
< The following are some of the activities of the GMP Education Centre. The
training courses are aimed at companies, etc., on specialized subjects related to
GMP education.
<~ In addition to the above-mentioned training, on-the-job training is also
provided.
6. Qualifications
< Applicants must have GMP-related work experience in a pharmaceutical
company or at a regulatory authority.
< Ability to teach in English.
7.  Working hours
<> 7 hours 45 minutes per day, 5 days per week, 38 hours 45 minutes per week.
Working days Monday - Friday 8:30 - 17:00 (break 12:00 - 12:45)
< Holidays as a rule Saturdays, Sundays, public holidays, year-end and New Year
holidays (29 December to 3 January)
If you agree to the application of the discretionary working system for specialized
tasks, you are deemed to have worked 7 hours and 45 minutes per day.
8. Salary, etc.
< According to the Regulations Concerning Appointment, Dismissal, Salary,
Working Hours, Holidays and Vacations of Contract Workers in the Education
and Research Division of Hiroshima University.
<> Salary, in accordance with the Regulations Concerning Appointment, Dismissal,
Salary, Working Hours, Holidays and Vacations of Hiroshima University
Contract Employees in Education and Research.
<> Social insurance, mutual aid association of the Ministry of Education, Culture,
Sports, Science and Technology, workers' accident compensation insurance,



10.

11.

12.

13.

unemployment insurance
< Salary payment date, 21st of the month (closing date is the last day of the
month).
Method of selection
Document review and interview (the date and time of the interview will be
communicated to the applicant individually).
Application documents
"Curriculum vitae" and "Curriculum vitae" (commercially available form or
equivalent, with photograph attached).
The selection process will be carried out as soon as applications are received,
and the recruitment process will be closed as soon as the position is filled.
If you have been employed by Hiroshima University (including TA, RA,
researcher, etc.), please make sure to include this information in your CV and
resume.
Name of applicant
National University Corporation Hiroshima University
Submission address and contact details
Office of Academic and Social Cooperation, Hiroshima University, Myoken,
734-8551, Hiroshima, Japan.1-2-3, Kasumi, Minami-ku, Hiroshima 734-8551, Japan
E-mail: sangaku-gmp@office.hiroshima-u.ac.jp
TEL: 070-1292-7404
Other information
(1) Trial period: Yes (6 months) (Hiroshima University Contract Staff Employment
Regulations)
(2) Application documents will not be returned.
(3) Personal information obtained from application documents will be used for the
purpose of conducting necessary procedures and statistical surveys related to
personnel, salary and welfare after employment, and will not be used or provided for
any purpose other than these.
(4) The application documents of those not selected for employment will be disposed
of by the University in an appropriate manner after the relevant employment
selection process is completed.
(5) Any expenses incurred in connection with the interview visit to the University
will be borne by the applicant.
(6) Hiroshima University is a non-smoking campus.



